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AGENDA
Item Time Topic & Speakers Page

I. 1 - 1:15 PM INTRODUCTION: OVERVIEW OF THE DAY
Speaker: Yvonne Downs, 

 SJCERA Communications Officer

II. 1:15 - 1:35 PM 37 ACT RETIREMENT BENEFITS
Speakers: Melinda DeOliveira,

 Retirement Services Manager
 Yvonne Downs,
 SJCERA Communications Officer

Topics: 
Retirement Income benefit
Social Security advancement
Disability benefits
Survivors benefits
Death benefits
Service purchases
Cost of  Living adjustments
Documents for Retirement
Direct Deposit
Working while retired      

III. 1:35 - 1:50 PM BREAK

IV. 1:50 - 2:45 PM HEALTH CARE BENEFITS
Topics: County

 Four Retiree Health Plans
 Out of  Area Health Plans
 Two Retiree Dental Plans

Speaker: Yolanda Smith
Topics:    Kaiser Retiree Health Plans
QUESTIONS FOR HEALTH BEN. (10 MIN.)

V. 2:45 - 3 PM BREAK
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V. 3 - 3:30 AM DEFERRED COMPENSATION
Speaker: Brenda DeVecchio

      NationWide Sr. Retirement Specialist
Topics:    Why Participate

 Interactive Retirement Planner
 Your Options

Speaker: David McCray
Topics:    Courts Deferred Compensation
QUESTIONS FOR DEFERRED COMP (10 MIN.)

VI. 3:30 - 3:40 AM RETIRED PUBLIC EMPLOYEES OF SAN
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Topics: Overview and History of  Organization

Purpose
Membership
Activities

VII. 3:40 AM - 4 PM QUESTIONS FOR SJCERA
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San Joaquin County
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About
to Retire
Yvonne Downs
SJCERA Communications Officer
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• Click on Q&A at the bottom of your screen.
• Please keep questions general.

House Keeping
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• Targeted for those
employees who have
reached the age of 50.

• Will be retiring in the next
year or two.

Who Should Be Here?
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• Today’s Agenda
• SJCERA Presentation Slides
• 2026 – 2027 Retirement Pay Schedule
• Retiree Health Insurance Slides
• 457 Deferred Compensation/Nationwide Presentation
• Links to additional SJCERA resources

What’s in Your Packet?
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• SJCERA 1937 Retirement Act
• County Health Benefits for Retirees
• Kaiser Health Benefits
• 457 Deferred Compensation
• Retired Public Employees of San Joaquin County
• SJCERA Q&A

Today’s Schedule
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About
To Retire
The Next Exciting Chapter!

Brian McKelvey
SJCERA ACEO
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You Lucky Ducks!
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Presenter
Presentation Notes
You lucky ducks! OK, yes, most of us who are presenting to you today wish we could trade places with you, but the real reason I say you lucky ducks is because you have something most retirees throughout the country don’t have. You have a secure retirement that you cannot outlive. Let me say that again—you cannot outlive your benefit. While retirement is an exciting time, it can also raise some nervousness—will I have enough, what if I run out of money? I know a very successful businessman who had managed to save $2 million and was getting ready to retire and he was a wreck! He couldn’t eat, couldn’t sleep, he was terrified that he and his wife would outlive their savings. You don’t have to worry about that—because you cannot outlive your retirement benefit. In addition, if the Consumer Price Index increases, you will receive a cost of living adjustment of up to 3% each year. 




• Continue to save in 
retirement

• Find a new “Friday”
• ENJOY EVERY MOMENT! 

(You’ve earned it!)

Words from the Wise
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Presenter
Presentation Notes
As workers, we all love it when Friday roles around, we look forward to the weekend, well in retirement you have to find that hobby, purpose, sport  that gives you that great feeling. 




We’re Here for YOU!

209-468-2163
contactus@sjcera.org

www.SJCERA.org
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About
to Retire
Your Benefits

Yvonne Downs
SJCERA Communications Officer
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Who is SJCERA?
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• Provides a specific
monthly benefit based on
a statutory formula

• A lifetime benefit

• Employer bears the
investment risk

Defined Benefit
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• Tier levels
• Tier 1

• Tier 2

• Type
• Safety

• General

• Membership is mandatory.
• 1560 hours

• Exceptions

SJCERA Membership
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Tier 1 Members

Retirement Eligibility
Tier 2 Members

• Hired before 01/01/2013

• General: Age 50+ w/at 
least 10 years of membership

• Safety: Any age w/20 
years service

• Age 70+ w/any years of 
service

• 1-year highest final 
compensation

• Hired on/after 01/01/2013

• General: Age 52+ w/ at 
least 5 years service

• Safety: Age 50+ w/at least 
5 years service

• 3-year highest final 
compensation
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Calculating Your Benefit
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Benefit is based on 3 factors:

Final Average Compensation (FAC) ($) x  Years of Service  x  Age Factor (%) = $$

Retirement Formula
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FAC Formula:
Bi-weekly Gross   x   26 pay periods  /  12 months  =  FAC

Example:
Bi-weekly gross is $2,000.
$2,000  x  26  /  12  = $4,333.33

Calculating FAC
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Online Benefit Calculator
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Payout Options
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The Options
Married Unmarried

Unmodified
• Highest benefit eligible
• 60% continuance to beneficiary

Option 1
• % reduction (Based on age)
• 0 continuance to beneficiary

Option 2
• % reduction (Based on age) + 

reduction for beneficiary continuance
• 100% continuance to beneficiary

Unmodified
• Highest benefit eligible
• 0 continuance to beneficiary

Option 1
• Same as Married.

Option 2
• Same as Married.

Option 3
• % reduction (based on age)
• 50% continuance to beneficiaries

Option 4
• Multiple beneficiaries
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Sally Smith - Married
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Jack Brown - Single
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Temporary Annuity
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• Social Security Advancement
• Only available for Tier 1 members
• “Voluntary”
• Based on Age at Retirement and Social Security Estimate at 

Age 62
• Must be in writing

Temporary Annuity
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Social Security
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• Estimated Social Security benefit at age 62: $900
• Member stops work at age 58
• From age 58 – 62:

               SJCERA Temporary Annuity                           $590.67

               Basic SJCERA Allowance                            $1,259.87

               Total SJCERA Benefit                                  $1,850.54

General Members - Temporary Annuity

30



• Estimated Social Security benefit at age 62: $900
• Member stops work at age 58
• At age 62 and after:

               SJCERA Benefit                                              $950.54

               Social Security Benefit                                    $900.00

               Total Monthly   Benefit                                  $1,850.54

General Members - Temporary Annuity
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Other Benefits
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• Timing and Circumstances of
Death

• Beneficiary contacts SJCERA
for information

Survivor Benefits Before Retirement
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• Service Retirement or Non-Service Disability
• Unmodified allowance spouse/domestic partner to receive 

60% of allowance
• Optional Retirement Allowance as selected by member at 

time of retirement (100% or 50% continuance)
• Service-Connected Disability

• Spouse/Domestic Partner to receive 100% of retiree’s 
monthly allowance

Survivor Benefits After Retirement
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• Before Retirement
• Insurance programs 

offered by employer

• After Retirement
• $5,000 Lump Sum

Death Benefit
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• If you were married or domestic partner while a member,
contributions and service credit are community property.

• If joined, no benefit payments may be issued until instructed by the
court on how to divide the community property interest.

• SJCERA provides model Domestic Relations Order (DRO)
language.

Domestic Relations Orders
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• Based on annual change in Consumer Price Index (CPI) for San 
Francisco-Oakland-San Jose

• Up to 3% of monthly allowance

• Applicable to monthly allowances effective on or before April 1st of 
the same year.

• Compounded annually

Cost of Living Adjustment
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• Count service across all plans 
for: Plan Vesting and Service 
Retirement Eligibility

• Highest final compensation to 
determine retirement

• Must retire from all systems on 
the same date

Reciprocal Benefits
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• Hired Full-Time Civil Service before August 27, 2001

• Minimum 160 Hours

• Certain bargaining units may cash out (See MOU)

• 15% or 20% at base hourly rate

• Valued at $221.24 per 8 hours of Sick Leave Accrual

• Alternatively, irrevocable Member Election in 2002 to convert 
accrued sick leave to additional service credit (hour for hour basis)

Sick Leave Bank
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Service Credit
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• Increases your total service credit under SJCERA

• Which increases your monthly retirement benefit

• Purchase must be completed

• Prior to retirement; OR

• Upon termination of employment

Purchase of Additional Service Credit
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• Previous County Service (Temp, PT, Seasonal, etc.)

• Medical Leave of Absence

• Redeposit (May affect tier also)

• Active Military Service that interrupted SJCERA membership

• Prior Public Agency Service (State, Federal, military, other)

• Includes eligible military service preceding                 
SJCERA membership

Types of Service Purchase
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• Prior to September 22, 2003

• If worked at least 41 hours in a pay period, receive full service 
credit and paid full contribution.

• Effective September 22, 2003

• Receive service credit and pay contributions for actual time 
worked; pro-rated for less than 80 hours per pay period.

• Most purchase LOA to get full service credit

Medical Leave of Absence
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• Payroll Deduction

• Post-tax lump sum or biweekly installments

• Installment period depends on amount of service purchased, 
but cannot exceed 5 years.

• Lump Sum

• Personal Check

• Rollover from other qualified plan (457 Plan, IRA, etc.)

Methods of Payment
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I’m Ready!!!
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1. Choose your retirement
effective date

2. Request a Retirement
Application (60 Days)

3. Complete & return your
retirement application

How to Retire in Three Simple Steps

46



Request for Retirement Application
• Member Information

• Estimated Retirement 
Date

• Spouse/Registered 
Domestic Partner 
Information (If applicable)

• Unmarried/Unregistered, 
list beneficiary (If any)

47



The Retirement Packet
Everyone:
• Introduction Letter
• Retirement Application 

Form
• Application Instructions
• Federal and State 

Withholding Forms
• RPESJC Enrollment Form

County Employee Extras:
• County-Sponsored Insurance 

Notice

• Open Enrollment Mailer

• Health Insurance Deferral Form

• Conversion of Accumulated Sick 
Leave Hours Election Form

• Supplemental Life Coverage 
Notice

• Life Insurance Form

• Waiver of Life Insurance Form

48



Notify Your Department
• You are responsible to give 

notice of your retirement to 
your department.
• In writing

• Potential delay
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• Retirement date determines 1st Benefit Check

• Benefit checks mailed the first of the month

• Unless day falls on a bank holiday
• Potential changes in Jan. 2026

First Retirement Check
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Vacation, Comp Time, & Sick Leave Cash Outs*
• Timing

• Two weeks after your last paycheck.
• Taxes

• Taxed at your regular withholding rate unless you file a new  
W-4 w/ Auditor’s Office Payroll Div.

• 457 Rollover (taxed less)
• Up to maximum allowed by IRS.
• Special forms in advance of your retirement date from 

Auditor’s Office Payroll Division.

*Not included in “compensation” for retirement purposes.
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Working After Retirement
• Non-SJCERA Employer = no limitation

• SJCERA Employer = Prohibited, unless:

• Emergency or special skills

• Temporary not to exceed 960 hours in a fiscal year (July-June)

• No unemployment insurance received in previous 12 months

• At least 180 days has elapsed since retirement, unless a
safety retiree re-hired to perform safety service.
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Resources
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Resources
• Retirement Checklist

• On our website and in your packet

• I’ve Decided to Retire…Now What? Video Series

• LinkedIn & YouTube
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RETIREMENT CHECKLIST

60 DAYS PRIOR TO RETIREMENT DATE

Submit completed SJCERA and, if applicable, ALL reciprocal retirement
applications with IDENTICAL retirement dates. (Cannot be received more than
60 days prior to retirement date.)
Return completed San Joaquin County Health/Dental/Vision insurance forms to
SJCERA. (Cannot be received more than 60 days prior to retirement date.)

SAN JOAQUIN COUNTY EMPLOYEES’ RETIREMENT ASSOCIATION

1 DAY PRIOR TO RETIREMENT DATE

Complete ALL Service Purchases.
Complete your Active Employment!

220 E. Channel Street, Stockton, CA 95202   
(209) 468-2163   contactus@sjcera.org   www.sjcera.org

Page 1 of 1
(Revised 4/2025)

90 DAYS PRIOR TO RETIREMENT DATE

Submit Retirement Application Request Form to SJCERA.
Review available San Joaquin County Retiree Health Insurance Options.

If applicable:
Contact any previous reciprocal agency to ensure retirement date coordination.

AS SOON AS POSSIBLE

Request Service Purchases Estimate and sign Service Purchase Contract.
Contact SJCERA to help with Pre-Retirement Divorce Property Division

Attend SJCERA “Understanding your Retirement” webinar.
Use SJCERA’s online benefits calculator to explore different estimates
(www.sjcera.org).

5 YEARS PRIOR TO RETIREMENT DATE

AFTER RETIREMENT DATE

Wait 4-6 weeks for SJCERA to receive final employer data and establish your
first benefit payment.

2 YEARS PRIOR TO RETIREMENT DATE

Attend “About to Retire” webinar.
Submit a Request for Retirement Estimate Form.
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220 E. Channel St, Stockton, CA 95202

209-468-2163
contactus@sjcera.org

Follow Us:
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Retiree Health Benefits
About to Retire Seminar
December 4, 2025
Presented by: Christine Vega, Personnel Analyst III - Benefits 57

Presenter
Presentation Notes
Good afternoon, my name is Christine Vega, and I am a Personnel Analyst III in the Benefits Division of Human Resources for San Joaquin County.

My goal today is to provide you all with a basic understanding of :

The health benefit options available to you in retirement through SJC;
Options outside of SJC
Planning for retirement

We also have representatives here today from both Kaiser and Sutter Health Plus who will briefly present regarding their respective plans following my presentation. There will be a lot of information in a short period of time, so if you have any questions, don’t hesitate to reach out.
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Topics of Discussion

• Questions about Medical Insurance

• Medical Plans –Benefits, Rates and Options

• Dental Plans –Benefits, Rates and Options

• Vision Plan –Benefits and Rates

• Options Outside of San Joaquin County Sponsored Plans

• Planning

58

Presenter
Presentation Notes
This slides lists the topics that I will be going over with you all today.

Questions about Medical Insurance

The Benefits, Rates and Options for Medical, Dental, and Vision plans offered though SJC

Your Options Outside SJC sponsored plans

Planning for retirement
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Questions about medical insurance
• How do I enroll in retiree coverage?
Enrollment packets for all of your plans are available at the SJCERA Retirement Office. Complete the enrollment forms and 
return them to SJCERA Retirement Office. If you are enrolled under another group health plan, and or Cobra and lose coverage 
then be sure to reach out to SJCERA Retirement Office to complete an enrollment form.

• Do I have to be enrolled in medical insurance as an employee to be eligible for coverage as a retiree? My 
dependent(s)?

No. you may enroll in medical insurance for yourself and your eligible dependents whether or not you had coverage as an active 
employee.

• What if I decide to try private coverage?
Once you terminate your County-sponsored retiree plan, you cannot re-enroll
Note: if you were on another group plan (example spouses group health coverage) then you can re-enroll.

• When is Open Enrollment?
The annual open enrollment period is the month of May with changes effective July 1st. Retirees will receive an informational
letter in the mail in April. All of the documents will be posted on the Human Resources and SJCERA’s website.

• What happens to my insurance when my sick leave bank runs out, or if I never had a sick leave bank? 
(Employees hired on or before August 27, 2001 only)

When you have no credit in your sick leave bank, you can purchase County-sponsored coverage through payroll deduction of 
your retirement check. If your County retirement check is less than your insurance premium, you must pay the Retirement 
Association for your coverage.

• If I die, can my spouse use my sick leave bank? (Employees hired on or before August 27, 2001 only)
You can use your sick leave bank after you die, if you were married at least one year when you retired, and your spouse was 
your designated beneficiary.

59

Presenter
Presentation Notes
I listed general questions you might have about medical coverage.

Note that employees hired on or before August 27, 2001 have sick leave bank, this option was provided to those in the form of a signed off document, electing this request.
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When will my benefits end?
• Generally, health benefits will be effective for two weeks beyond 

the date of separation from the County.
• Example; last day of work October 5, 2025, benefits would 

terminate October 19, 2025. 
• Exceptions; If you work less than required hours (41/32) in the 

final pay period with the County, health benefits will terminate at 
the end of that pay period.
• Example; last day of work was October 5, 2025, benefits would 

terminate October 19, 2025.

60

Presenter
Presentation Notes
So, one of the most common questions we get from employees getting ready to retire is “When will my benefits end?”. 

Generally, benefits will extend two weeks beyond the end of the last pay period you were employed with the County. For example, if the last day you worked was October 7, 2024 (pay period ends Oct 20, 2024) then your benefits should be active until November 3, 2024.

There are exceptions to the example, however. If you have less than 41/32 hours of pay in your last pay period, benefits will terminate at the end of that pay period. For example, you retire mid pay period, October 9, 2024, and only have 40 hours of pay your benefits will end on the same date the pay period ends which is October 20, 2024.

Just keep in mind, eligibility as an active employee is bi-weekly, not monthly.
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2025-2026 Rates

Monthly Plan Premiums Medicare HMO (Over 65)

61

Presenter
Presentation Notes
This page has the Medical Plans and rates listed for 2024-2025 for retirees.
Under 65yrs old
Over 65yrs old
Blended Family Plans
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2025-2026 Rates

62

Presenter
Presentation Notes
This page has the Dental & Vision Plans and rates listed for 2024-2025 for retirees.
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Medical Plans
Plan Options

CMCP
Anthem 
COB and 
MAPD 
Compare

Kaiser HealthNet
Sutter 
Health 
Plus

High Low NW CA High Low COB Out of 
Area

Non-
Medicare X X X X

Medicare X X X X X X X X X
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Presenter
Presentation Notes
There are 5 medical plan providers, that offer a total of 13 plans to retirees:
County Managed Care Plan, also referred to as CMCP
Anthem Assurance
Kaiser – Yolanda Smith from Kaiser will go over these options in just a bit.
HealthNet, and
Sutter Health Plus (SHP) –Juan Barillas with SHP will go over the plan details.
 
4 of these plans are available to non-medicare retirees and 9 of the plans are available to medicare-eligible retirees.

Let’s go through each plan briefly. You can follow along in the secondary handout called “About to Retire Health Benefits Planning”. 

This handout lists the current 2024-2025 rates for each plan option. Please note that retiree health benefit rates are monthly. As an active employee, you currently pay for benefits on a bi-weekly basis. You will also notice that the rates are much higher than you currently pay as an active employee. This is because the County is currently contributing about 80% of the premium costs for the medical plan for you as an active employee. As a retiree, you carry the burden of the full cost (employer + employee portion)

For those retiring under 65 or ineligible for Medicare, you have 4 plan options:
1) CMCP (County Managed Care Plan)
CMCP is nearly identical to the Premier Plan available to active employees and their families. The biggest differences are the copays and deductible. On the Premier Plan, the copay for dr’s visits is $5 and the CMCP copay is $15. On the Premier Plan, the deductible is $125 per person or $250 per family. On CMCP, there is no deductible.

3) Kaiser CA
This plan is similar to the current Kaiser plan offered to active employees.

4) Kaiser Northwest
This is a secondary Kaiser option for those that plan on residing in limited areas of Oregon and Washington. Yolanda will go over both of these plans.

5) Sutter Health Plus
This is an HMO plan similar to the Kaiser model. Juan will go over it more in detail a little bit later.

Please note, as a retiree, Kaiser and Sutter both require you to live within 25 miles of a Kaiser or Sutter facility, respectively. If you do not, you cannot enroll in a Kaiser or Sutter Health Plus plan. This is different as an active employee because of the work/live rule. As an active employee, you need to either work or live within 25 miles of a Kaiser or Sutter facility. Just something to keep in mind when planning.

Now, if you are retiring at age 65 or older or eligible for Medicare, you have 9 options available to you
1) CMCP
This is the same as the non-medicare version of the plan. However, the County will pay claims as if you are enrolled in Medicare, whether you are or not. This means that if you do not enroll in Medicare when you become eligible as a retiree, the cost of services to you will increase. Please ensure you enroll in Medicare timely.

2) Anthem Assurance
This is a non-deductible HMO that utilizes the Anthem Prudent Buyer Network. You can go out of network, but the out of pockets costs are higher. You are not required to designate a PCP.

3) and 4) Kaiser Senior Advantage High and Low:
Yolanda will discuss.

5) Kaiser Northwest
Yolanda will discuss.

Options 6 – 9 are offered by HealthNet
6) and 7) are the high and low options
These plans are the same as far as plan design, but the low option has a lower premium but higher copays and out of pocket expenses compared to the high plan. In essence, you can choose to pay more up front, to pay less as you use the plan, or you can pay less up front, to possibly pay more as you use the plan.
8) Coordination of Benefits Option
This option is more expensive than the high and low. The difference is no assignment of medicare is required. Therefore, you can utilize doctors that may not necessarily accept Medicare.
9) The last option is the Out-of-Area Plan through HealthNet
This plan pays for many services at 100% leaving the participant with zero out of pocket expenses upon rendering services, but it is also the most expensive of the 4 HealthNet options.

Keep in mind, the Sutter Health Plus plan is not available to medicare-eligible participants. This includes your dependents.

For the over-65 plans, you must have both Medicare Part A and Part B to enroll. All of the plans include prescription drug coverage.

On all of these plans, emergency care visits are covered as if you were in the network. However, it must be for a true emergency which would be determined by the plan after rendering services.

Please remember that you will want to start the process of enrolling in Medicare 3 months prior to turning 65. This will ensure there is no delay in you enrolling or switching to a medicare supplement plan.
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Presenter
Presentation Notes
This is the comparison for Anthem COB to now MAPD
COB was discontinued after 2023-2024 and has been replaced by MAPD with current Medicare Part D.
You must enroll in Medicare Part A & B to enroll in MAPD.
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Dental Plans
2 Plan Options:
1. Delta Dental

• Preferred Provider Organization (PPO)
• Wide network
• Calendar year maximum $1000/per person
• Deductible: $50 individual /$150 family (waived for diagnostic and 

preventive services)

2. United HealthCare Dental
• Health Maintenance Organization (HMO)
• Limited network
• No calendar year maximum
• No deductible

65

Presenter
Presentation Notes
The 2 Dental plan options available to retirees are Delta Dental and United HealthCare Dental. These plans are similar to the Delta Dental Standard and UHC Dental plans offered to active employees. 
The buy-up and core options that are currently offered to most bargaining units are not available to retirees.

However, there are a few differences. the calendar year maximum on Delta Dental is $3,000 as an active employee. On the retiree plan, the maximum is $1,000. This means that the plan will only pay up to that amount utilizing the plan structure. Once that maximum is met, you are responsible for the full cost regardless of the cost-share available through the plan.

For the United HealthCare Dental plan, retirees must be assigned to a primary care dentist. This is different than the active plan.
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Vision Plan

Vision Service Plan (VSP):
• 34,000 doctors and 15,500 participating retail chains
• Well Vision Exam: $10 co-pay
• Frame or Contact Allowance: $150* every 24 months

(Walmart/Sam’s Club/Costco)

66

Presenter
Presentation Notes
The vision plan offering is similar to the plan offered to active employees.

The biggest difference is on the retiree plan, participants are eligible for the standard lenses for $25 every 12 months as opposed to every 24 months on the active plan. However, the frame allowance is still only every 24 months.

The vision buy-up plan is not available to retirees.
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Options Outside of San Joaquin 
County Sponsored Plans
1. COBRA

• Medical, Dental, and/or Vision
• Full cost (employer & employee portion) of active plans plus 2% 

administration fee
• Maximum length of coverage: 18 months

2. State Exchange Programs
• Covered California

67

Presenter
Presentation Notes
COBRA stands for Consolidated Omnibus Budget Reconciliation Act. 

What does it mean exactly? 
It’s a program first enacted in 1985 that requires employers to provide employees and their dependents the ability to purchase their current health plan.

How much does it cost?
It is the full cost of the plan plus a 2% administration fee.

How long can you keep it?
The maximum length of coverage is typically 18 months. However, there are specific scenarios that allow for longer coverage such as a disability.

Also, Cal-COBRA is a CA law that allows you to keep your plan for a total of 36-months. If you utilize the full 18-months of federal COBRA, you may have 18-months of Cal-COBRA left.

How does this benefit employees if the cost is more than when you are an active employee?
It allows you to continue accumulating towards your out of pocket maximums and deductibles based on what you’ve already used. For instance, if you’ve already met your out-of-pocket maximum, but there is still 6 months left in the plan year. If you continued on your plan through COBRA, you would have zero out of pocket expenses for the rest of the plan year. If you moved to the retiree plan, your out-of-pocket accumulator would reset to zero.

Another example is with the delta dental plan. If you remember a few slides back, the annual maximum is $1000 per person. On the active plan, the annual maximum is $3000. If you were to switch to the retiree plan, you would only be covered up to $1000 as opposed to $3000 on the active plan. The current COBRA rate for employee only on the delta dental standard plan is $32.04/month. Retiree only on the delta dental standard plan is $42.63/month. Depending on your needs in the next 18 months, it may be worth the additional $10.59/month to elect COBRA instead for continued dental coverage.

Also, if you’re enrolled in one of the dental or vision buy-up plans, you can keep that for 18-months under COBRA since those plans are not available to retirees.

The other option available to you are the State Exchange Programs. In California, it is called Covered California. These are the programs put into place to provide options to those that may not qualify for their employer-sponsored plan or are unemployed.

Keep in mind, if you are eligible for Medicare upon retirement, enrollment in COBRA does not waive the late enrollment penalty through Social Security once you do enroll. Only employer-sponsored plans qualify for that waiver.
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Planning
• Save, save, save!
• You are your best advocate

68

Presenter
Presentation Notes
Last thing before I wrap up my presentation is planning. If you are here today, I imagine you are retiring in the near future. 

I hope that you have already been saving for retirement, but if not, start today. The cost of health insurance is a big chunk of your future income as a retiree. Your deferred compensation plan is a great tool to save for future healthcare expenses on a pre-tax basis. 

Our Nationwide representative, Brenda DeVecchio, will be presenting a little later on and can help guide you in the right direction regarding participation in a deferred compensation plan

Remember, you are your best advocate. You’ve already taken a great step in attending today’s seminar.
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Christine Vega- cvega@sjgov.org
Phone: (209) 468-7429

69

Presenter
Presentation Notes
That concludes my presentation today. Yolanda from Kaiser and Juan from Sutter will continue presenting on there plans. I have attached my contact details on this slide.

So let’s continue with, Yolanda, Yolanda will make a brief presentation on the Kaiser options as a retiree.

mailto:cvega@sjgov.org
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RETIREE MEDICAL INSURANCE MONTHLY PREMIUMS  2025/2026 

MONTHLY PREMIUMS FOR NON-MEDICARE MEMBERS 

Plans One-Party Two-Party Family 

CMCP $1,804.38 $3,604.68 $5,044.89 
Kaiser California $970.53 $1,935.33 $2,736.10 
Kaiser Northwest (out of area) $1,344.20 $2,682.67 $4,021.14 
Sutter Health Plus HMO $1,099.73 $2,193.73 $3,101.73 

MONTHLY PREMIUMS FOR MEDICARE RECIPIENTS 

Plans One-Party Two-Party 

CMCP $1,262.12 $2,520.13 
Kaiser Traditional (High) Sr. Adv. 
Kaiser Lower Option Sr. Adv. 
Kaiser Northwest (out of area) 

$301.75 
$219.59 
$397.82 

$597.77 
$433.45 
$789.91 

HealthNet 
COB 
Seniority Plus - High 
Seniority Plus - Low 
Out-of-Area 

$1,484.84 
$1,155.38 

$922.37 
$2,276.72 

$2,963.96 
$2,305.03 
$1,839.01 
$4,547.72 

BLENDED FAMILY MONTHLY PREMIUMS 

Plans 
1 With and 1 

Without 
Medicare 

1 With and 2 Without 
Medicare 

CMCP $3,062.39 $4,502.60 
Kaiser Traditional (Sr Adv High) $1,266.55 $2,067.32 
Kaiser (Sr Adv Low) $1,184.39 $1,985.16 
Kaiser Northwest (out of area) $1,736.29 Not available 
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DELTA DENTAL MONTHLY 

VISION PLAN MONTHLY 

Tier Delta Dental United Health 
One-party 
Two-party 
Family 

  $42.63 
  $80.02 
$107.05 

$18.21 
$26.53 
$41.24 

Tier VSP 
One-party 
Two-party 
Family 

  $5.88 
  $11.32 
$13.22 
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2025 open enrollment period presentation for San Joaquin 
County Employees Retirement Association
Yolanda Smith Senior Retiree Consultant | 2025

Find your healthy place
With care designed to help you thrive
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The Kaiser Permanente difference

We’re community focused: We are committed  
to the health of our members and the  
communities we serve

We’re innovative: We pioneered the integrated  
health care model and offer nation-leading care

We’re forward-looking: We maintain one of  
the most advanced research institutions working 
to transform the future of health care

Photo was taken by Ted Warren, Associated Press.Photo was taken by Ted Warren, Associated Press.
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Quality care begins with our  
integrated care delivery system,  
which offers you:

• Care and coverage together
in one package

• A coordinated, connected
care team

• Many convenient services
under one roof

Primary care

Specialty  
care

Pharmacy  
and labs

Health
plan

Digital
care 

options

Connected 
care team

Electronic  
health data
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Your doctor will build a care plan based on your needs and work  
with your care team to deliver personalized support.

Get care in your language — with multilingual doctors and 
phone interpretation in more than 150 languages.

Preventive care to keep you healthy

Specialty care when you need it

Support for ongoing conditions
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In person  
Same-day  
appointments
may be available.

Phone
Schedule a telephone  
appointment and get  
advice 24/7.

App
Download our app to  
schedule appointments,  
manage prescriptions,
see test results, and more.

Email
Message your  
doctor anytime with
nonurgent questions.

With Kaiser Permanente, you can get care when, where, and how you  
want it.

Video Visits*
Connect with your doctor online. It’s convenient, safe, and secure, 
and it often doesn’t require a copay.

*When appropriate and available.
.
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Since keeping you safe and healthy is our first priority, you’re  
covered for emergency and urgent care anywhere in the world. You  
can also get urgent care at MinuteClinic® in select CVS and Target  
stores when you’re traveling outside a Kaiser Permanente area.

How we make getting care while traveling more convenient:

Our Away from Home Travel Line is available 24 hours  
a day, 7 days a week

Visit kp.org/travel — a special section of
kp.org that’s focused on getting care while traveling

You can refill eligible prescriptions early in preparation
for your travel
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On-site health education  
classes and support groups

Reduced rates on specialty 
care services like acupuncture, 
chiropractic care, and massage
therapy

Wellness coaching by phone

Seasonal farmers markets
Online healthy lifestyle  
programs, videos, podcasts,  
recipes, and more

Find convenient
Kaiser Permanente care 
near you at kp.org/facilities

1These services aren’t covered under your health plan benefits and aren’t subject to the terms set forth in your Evidence of Coverage or 
other plan documents. These services may be discontinued at any time without notice. The products and services described above are 
neither offered nor guaranteed under our contract with the Medicare program. In addition, they are not subject to the Medicare appeals process. 
Any disputes regarding these products and services may be subject to the Kaiser Permanente grievance process.

KAISER PERMANENTE MEDICARE HEALTH PLANS
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A Kaiser Permanente Medicare health plan is a  
Medicare Advantage plan for people with Medicare

A Kaiser Permanente Medicare health plan provides  
services covered by Medicare (including Medicare  
Part D prescription drug coverage)

As a Kaiser Permanente Medicare health plan  
member, you get your Medicare benefits through  
Kaiser Permanente

The Medicare program pays Kaiser Permanente to  
manage health care for people with Medicare (our  
Kaiser Permanente Medicare health plan members)

KAISER PERMANENTE MEDICARE HEALTH PLANS
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Services San Joaquin County Retirees High plan San Joaquin County Retirees Low plan

Annual Out-of-Pocket Maximum $1,000. per calendar year $1,000. per calendar year

Part D  Out-of-Pocket Maximum $2,000. $2,000.

Lifetime Maximum None None

Office Visits $20 per visit $25 per visit

Lab/X-rays No charge No charge

Outpatient Surgery $20 per procedure $150 per procedure

Hospitalization Services $100 per admission $100 per day

Emergency Services $50 per visit waived if admitted $50 per visit waived if admitted

Ambulance Services $100 per trip $150 per trip

Prescription Drugs (Generic and
Brand)

$10/$20 for up to a 100-day 
supply

$10/$25 for up to a 30-day supply(MOI)

Durable Medical Equipment No charge 20% percent coinsurance

Eyewear every 24 months $150 allowance $150 allowance

KAISER PERMANENTE MEDICARE HEALTH PLANS
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One Pass® can help you find a fitness routine that’s right for you, whether 
you work out at home or at the gym — and it’s available at no extra cost.

At the gym
Choose from a large nationwide network of gyms and fitness locations
(included in the Core and Premium networks).

At home
Work out at home with live, digital fitness classes or on-demand workouts.

Brain training
With One Pass, you can benefit from a complete brain workout program 
using interactive cognitive tests and brain exercises all available online.

With new friends
Join a group class or find local clubs and social events that match your 
interests.

One Pass fitness program

One Pass® is a registered trademark of Optum, Inc. in the U.S. and other jurisdictions and is a voluntary program. 
The One Pass program and amenities vary by plan, area, and location. The information provided under this 
program is for general informational purposes only and is not intended to be nor should be construed as medical 
advice. One Pass is not responsible for the services or information provided by third parties. Individuals should 
consult an appropriate health care professional before beginning any exercise program and/or to determine what 
may be right for them.
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Try yoga, cardio, and bootcamp — without leaving home.

Kaiser Permanente members get a special rate on ClassPass, 
which offers:

Unlimited on-demand video workouts
4,000+ online fitness classes — including cardio, 
dance, meditation, bootcamp, and more at no cost

In-person gym classes
Reduced rates for classes at some of the top gyms 
and fitness studios in your area

These services aren’t covered under your health plan benefits and aren’t subject to the terms set forth 
in your Evidence of Coverage or other plan documents. These services may be discontinued at 
anytime without notice. 

ClassPass
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Focus on a healthier you
Feel your best with vision benefits built right into your
Kaiser Permanente Medicare health plan.

Vision benefits are provided through Vision Essentials by 
Kaiser Permanente. With locations at most Kaiser Permanente 
medical offices, Vision Essentials can give eye exams and fill 
your prescription for eyeglasses or contact lenses in the same 
building.

Why vision coverage?

• It’s important to have your eyes checked regularly to spot minor 
as well as more serious eye problems

• When you see clearly, daily activities such as driving and 
reading, become much easier

• You'll get an $150 allowance toward an eyewear purchase once 
every 2 years

12
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Mental health and emotional wellness apps
Everyone needs support for total health — mind, body, and spirit. These wellness apps can help members navigate life’s 
challenges and make small changes to improve sleep, mood, relationships, and more.1

1 These services aren't covered under your health plan benefits and aren't subject to the terms set forth in your Evidence of Coverage or other plan 
   documents. These services may be discontinued at any time without notice. Only available to Kaiser Permanente members with medical coverage.
   The products and services described above are neither offered nor guaranteed under our contract with the Medicare program. In addition, they 
   are not subject to the Medicare appeals process. Any disputes regarding these products and services may be subject to the Medicare health plan
   grievance process.

Calm
Meditation and 
relaxation app 
designed to help 
strengthen mental 
fitness and help 
with stress, anxiety, 
insomnia, depression, 
and more

Headspace care
On-demand emotional 
support through the 
Ginger app — Ginger’s 
emotional support 
coaches are available 
24/7 to help with stress, 
low mood, sleep troubles, 
and more

ClassPass
Access to thousands 
of on-demand 
workout videos, plus 
live-streaming and 
in-person exercise 
classes from top 
studios worldwide

Go to kp.org/selfcare to learn more and download apps.

KAISER PERMANENTE MEDICARE HEALTH PLANS
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Presenter
Presentation Notes
Everyone needs support for total health — mind, body, and spirit. Kaiser Permanente members have access to powerful wellness apps that can help people navigate life’s challenges, and make small changes to improve your sleep, mood, relationships, and more. �It ’s self-care made easy, designed to help you live well and thrive.
These apps:
Have been thoroughly evaluated by Kaiser Permanente clinicians
Are easy to use and proven effective
Safe and confidential
For adult members


Calm (normally $60 annually)
Calm is the #1 app for meditation and sleep — designed to help lower stress, reduce anxiety, and more. Kaiser Permanente members can access all the great features of Calm at no cost, including:
The Daily Calm, exploring a fresh mindful theme each day
More than 100 guided meditations
Sleep Stories to soothe you into deeper and better sleep
Video lessons on mindful movement and gentle stretching

myStrength
myStrength is a personalized program that helps you improve your awareness and change behaviors. Kaiser Permanente members can explore interactive activities, in-the-moment coping tools, community support, and more at no cost. {{dates}}
Mindfulness and meditation activities�
Tailored programs for managing depression, stress, anxiety, and more�
Tools for setting goals and preferences, tracking current emotional states and ongoing life events, and viewing your progress

ClassPass
Access to thousands of on-demand workout videos at classpass.com. Plus, free trials and reduced rates on ClassPass membership to access live-streaming and in-person exercise classes from top studios worldwide. 

KP.org Resources

Your clients’ employees also have access to many more self-care tools and resources on kp.org
Articles
Podcasts
Videos
Guided meditations
Self-assessment tools
Healthy lifestyle programs

Ginger
Ginger is an on-demand mental health care company, and their Ginger app is the first tool to provide emotional support coaching via text message at Kaiser Permanente. 1 time per year for a short period to work with a consultant on an acute issue. 


The Ginger app offers one-on-one support for coping with many common challenges — from stress, grief, and low mood to issues with work and relationships, and more.
Members will be able to:
Text with their coach anytime, anywhere
Discuss their goals, share challenges, and create an action plan with their coach
Get personalized, interactive skill-building tools from their coach from a library of more than 200 activities on the app
View recaps from each texting session, track progress, and more







MEDICARE 101

14

Have questions?

Group contact information

www.SJCERA.org

209-468-2163
Monday thru Friday
8 AM – 4:30 PM

Benefits Administrator
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Questions?
Ask your Kaiser Permanente retiree consultant about our Medicare health plans.

15

KAISER PERMANENTE MEDICARE HEALTH PLANS

August 2024

Kaiser Permanente is an HMO plan with a Medicare contract. Enrollment in Kaiser Permanente depends on contract renewal. You must reside in the Kaiser Permanente 
Medicare health plan service area in which you enroll.
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